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APPENDIX B TO PART 9—NOTICE TO
SERVICE CONTRACT EMPLOYEES

The contract for (insert type of service)
services currently performed by (insert name
of predecessor contractor) has been awarded
to a new (successor) contractor (insert name
of successor contractor). The new contrac-
tor’s first date of performance on the con-
tract will be (insert first date of successor
contractor’s performance). If the work is to
be performed at the same location, the new
contractor is generally required to offer em-
ployment to the employees who worked on
the contract during the last 30 days of the
current contract, except as follows:

Employees who will not be laid off or dis-
charged as a result of the new contract
award are not entitled to an offer of employ-
ment.

Managerial, supervisory, or non-service
employees on the current contract are not
entitled to an offer of employment.

The new contractor may reduce the size of
the current workforce; therefore, only a por-
tion of the existing workforce may receive
employment offers. However, the new con-
tractor must offer employment to the dis-
placed employees for which they are quali-
fied if any openings occur during the first 90
days of performance on the new contract.

The new contractor may employ its cur-
rent employee on the new contract before of-
fering employment to the existing contrac-
tor’s employees only if the new contractor’s
current employee has worked for the new
contractor for at least 3 months immediately
preceding the first date of performance on
the new contract and would otherwise face
layoff or discharge if not employed under the
new contract.

Where the new contractor has reason to be-
lieve, based on written credible information
from a knowledgeable source, that an em-
ployee’s job performance while working on
the current contract has been unsuitable,
the employee is not entitled to an offer of
employment on the new contract.

An employee hired to work under the cur-
rent Federal service contract and one or
more nonfederal service contracts as part of
a single job is not entitled to an offer of em-
ployment on the new contract, provided that
the existing contractor did not deploy the
employee in a manner that was designed to
avoid the purposes of this part.

Time limit to accept offer: If you are offered
employment on the new contract, you will
have at least 10 days to accept the offer.

Complaints: Any employee(s) or authorized
employee representative(s) of the prede-
cessor contractor who believes that he or she
is entitled to an offer of employment with
the new contractor and who has not received
an offer, may file a complaint, within 120
days from the first date of contract perform-
ance, with the Branch of Government Con-

29 CFR Subtitle A (7-1-12 Edition)

tracts Enforcement, Wage and Hour Divi-
sion, U.S. Department of Labor, Washington,
DC 20210.

For additional information: 1-866-4US—
WAGE (1-866-487-9243) TTY: 1-877-889-5627,
http://www. wagehour.dol.gov.

PART 11—DEPARTMENT OF LABOR
NATIONAL ENVIRONMENTAL
POLICY ACT (NEPA) COMPLI-
ANCE PROCEDURES

Subpart A—General Provisions

Sec.

11.1 Purpose and scope.

11.2 Applicability.

11.3 Responsible agency officials.

Subpart B—Administrative Procedures

11.10 Identification of agency actions.

11.11 Development of environmental anal-
yses and documents.

11.12 Content and format of environmental
documents.

11.13 Public participation.

11.14 Legislation.

AUTHORITY: NEPA, (42 U.S.C. 4321 et seq.),
Executive Order 11514, Protection and En-
hancement of Environmental Quality (March
5, 1970, as amended by Executive Order 11991,
May 24, 1977) and Council on Environmental
Quality Regulations (National Environ-
mental Policy Act, Implementation of Pro-
cedural Provisions) 40 CFR parts 1500-1508 (43
FR 55978).

SOURCE: 45 FR 51188, Aug. 1, 1980, unless
otherwise noted.

Subpart A—General Provisions

§11.1 Purpose and scope.

(a) The National Environmental Pol-
icy Act of 1969 (NEPA) (42 U.S.C. 4321 et
seq.) directs that, ‘“‘to the fullest extent
possible, * * * the policies, regulations
and public laws of the United States
shall be interpreted and administered
in accordance with the policies set
forth” in the Act for the preservation
of the environment. As a means for
achieving this objective, Executive
Order 11991 of May 24, 1977 (amending
E.O. 11514 of March 5, 1970) directed the
Council on Environmental Quality
(CEQ) to issue uniform regulations for
implementation of NEPA by all Fed-
eral agencies. These regulations were
published in final form on November 29,
1978 (43 FR 55978) as 40 CFR parts 1500-
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